
Current role
 Managing Director : Integrated Business Solutions Co., Ltd. (Business and HR Consulting, Training, and HR System)
 Managing Director : 4P Alliance Manpower Co., Ltd. (HR Consulting and Executive Search Services)
 Co-Founder & Executive Consultant : LeadersBridge Co., Ltd.
 Executive Board of Director : Montara Group (Trisara, Trivananda, and etc.)
 Human Resources Consultant/Advisor to top management in various organizations (IT, Media, Hospitality, Manufacturing, Property Development, IOD, and etc. )
 Executive Coach to both Thai and Expatriate executives (CEOs, MDs, and Director level up)

Human Resources Management working experience
 Human Resources Director : Microsoft (Thailand) Limited
 Human Resources Director : Motorola Thailand (Thailand) and Motorola (Vietnam)
 Country HR Manager : Ingram Micro (Thailand) Limited
 Human Resources Executive : British Petroleum (Thailand) Limited

Core Skills and Expertise
 Business & People strategies (Alignment with Business Direction)
 Organization Transformation, Organization Design, Organization Development & Headcount Optimization
 Leadership & Talent Development, Executive Coaching & Mentoring
 Performance Management :  Full Process Implementation
 Succession Planning & Developing Next Generation Leaders
 Corporate Value & Culture Development
 HR Foundation Implementation (Performance Management, Policies, Processes, and others)

Arpaluck has over 25-year experiences as Corporate HR Leader and a trusted Executive Strategic HR Business Partner for Major Global Companies and being an Executive
Advisor/Consultant to Top Management of major Thai Organizations particularly in the area of Business and Human Resources Development and Transformation.

Her latest Corporate position was Human Resources Director at Microsoft (Thailand) Co., Ltd. where she was overseeing all Human Resources aspects and was recognized as a key 
business partner to country top management including being a key leader in implementing solid local HR foundation, developing next generation leaders, grooming people across organization 
to be ready to support business directions including increasing Employee Engagement & Satisfaction score and obtained the highest score compared to other countries in the same cluster 
during her service period. 

Before she joined Microsoft Thailand, she was Country HR Leader for Motorola Thailand and Vietnam who was taking care overall Human Resources functions for all Motorola Business 
Units (Mobile, Network, and 2 ways radio businesses). She worked as a key business partner to 6 Country Business Heads and supported them in both business and people agendas which 
resulted that Motorola Thailand and Vietnam were recognized as key business drivers to Asia Pacific region at that time. 

After spending her Corporate life for over 2 decades, she shifted her career to be an Executive Advisor/Consultant including being an Executive Coach to Top Management of both 
Global & Local organizations (CEOs, MDs, and GMs) supporting them to transform and drive growth of business and people especially being a key driver in business and organization 
transformation, new culture development, business & people strategic direction development to support company growth strategies.

Arpaluck Ekpanish
arpaluck@ibs-th.com

Integrated Business Solutions Company Limited

About Executive Consultant
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